Notice No.: 97-006

Date: September 23, 1997
Applies to: All TRS Employers
Subject: Processing the 40 Percent Transfer Payments

This notice contains information regarding Teachers’ Retirement System (TRS) Plan 2
to Plan 3 transfers and the 40 percent transfer payment process. This information will provide
guidelines for:

» the deadline for submitting the transfer record to the Department of Retirement
Systems (DRS) via the monthly transmittal report;

» the response(s) to member questions regarding the 40 percent transfer payment; and

» the allocation of the transfer payment to eligible member accounts (including substitute
teachers and members on leave of absence).

Background
During the 1997 legislative session, the TRS Plan 3 transfer payment was increased from
20 percent to 40 percent of a member’s January 1, 1996, TRS Plan 2 accumulated contributions.

In May 1997, all active TRS Plan 2 members received a direlatgrihat gave them their
estimated 40 percent transfer payment based on their January 1, 1996, estimated account balance.

Members Who Qualify

TRS Plan 2 members wilkceive the 40 percent transfer payment if the following conditions
are met:

» members submit a completed TRS Plan 3 Member Information form to their
employer(s) before January 1, 1998; and

» service credit (partial or whole) is earned for the month of January 1998.



TRS Plan 2 members working as substitute teachi#trseaeive the 40 percent transfer payment
if the following conditions are met:

» any amount of service credit is earned from July 1996 through Dece
» service credit (partial or whole) is earned for the mont

» acompleted TRS Plan 3 Member Information form i
before March 1, 1999.

Please see RCW 41.32.8401 for the complete definition of the
Note: Public Employees’ Retirement System (PERS) Plan 2 vice credit earned,

while working as an educational staff associate, are el nt payment.
Questions and An

The following questions and answers will help yi## Btions regarding
the 40 percent transfer payment.

Service Credit

Q1.

Note: For substitute teachers, or educational staff associates who are members of
PERS, the transfer process will be completed by the DRS, TRS Section. These
members should contact the TRS Section directly at (360) 709-4700.
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Q3: When is the employer’s deadline for receiving the TRS Plan 3 Member
Information form from the TRS Plan 2 member who wishes to qualify for the
transfer payment?

) form
ansfer pay

A3: The employer must receive th&S Plan 3 Member Infor
January 1, 1998, in order for the member to qualify for,
See RCW 41.32.8401(1).

Q4: When should employers report transfer information RS?

A4 DRS must receive all transfer data from the employe
monthly transmittal report to ensure timeliness when g giember’s earning

information. Late reporting will result in a potential g% of €% e member’s
account, and the membeillwot haveaccess to funds to which entitled.

an the January 1998

Note: Effective January 1998, active me Rlan 2 can'y er into TRS
Plan 3 only during January of eag Al o transfae®with a transfer
date of January 1, 1998, or la hot be ¢ 24¥icr payment.

Q5. Is there any reason for a TRS Plg ring?

A5: There is no advantage to gruntil Dg f TRS Plan 2 members have
decided to transfer, DRS g mmend oiStart this process as soon as
posgible

eacher initiate the transfer process?

AG: it quarterly reports for the previous school years,
directly to DRS by September 1 of each year. DRS will

ing TRS Plan 2 contribution rates, and mail the billing and
formation form to the member. Payment and the completed

ormation form must be returned to DRS.

the TRS Plan 3
TRS Plan 3 Me

» establish any service credit from July 1996 through December 1997,

» establish service credit (partial or whole) for January 1998; and
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> elect to transfer to TRS Plan 3 on or before March 1, 1999.

To purchase optional substitute teaching time, substitute teachers muglwrite tg

Attention: TRS Section, P.O. Box 48380, Olympia, WA 98504-8380.

S,

Leave of Absence

Q8: Will a TRS Plan 2 member who transfers to TRS PIZB before 0094,
is on an authorized leave of absence from an eligibl sition ¥anuary 1998,
the 40 percent transfer payment?

A8: Yes, if the member earns service credit for January 13 gber, upon returning
to work in an eligible position, must request to pur e the edit for the
period he or she was on leave of absence. The entife period 8 of absence
must be purchased, not just January 1998. Thg Der must C8 P to initiate
this process. If DRS determines that the tig he membd 2 an
optional billing from DRS for both the erg i, A contriga¥Ons, including
interest due on the employer contrib s for thj

The transfer payment will be appliglf'to the
paid in full. Please contact the b, TRS g
information on purchasing g Wl servi

the optionallllis
709-4700, for additional

onana
anuary 19
ayment?

Q9: If a TRS Plan 3 transfgreq of absence from an eligible

Bame employer, is the member eligible

A9: aloyed in a TRS eligible position, all time worked
pnthly transmittal report. The employer must
ons and hours for time worked while in an eligible
OT provide this member with a quarterly substitute

W 41.32.010(37)(c).

BT the 40 percent transfer payment?

Al10: Yes, but the member would be considered a substitute teacher. Refer to Answers 6
and 7 for further information. An employer should provide the member with the
appropriate quarterly substitute teacher report.
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Q11: A TRS Plan 2 member is on an authorized leave of absence and transfers to TRS
Plan 3 prior to January 1, 1998. The member returns to an eligible position durin
January 1998. Is this member eligible for the 40 percent transfer pay

All: Yes. The member transferred to TRS Plan 3 before Jan
service credit for January 1998.

Processing the Transfer Date and Transfer Payment

Q12. What should a TRS Plan 2 member who works in el
educational employer do to start the transfer proces

jons for more than

Al2: The member must complete the TRS Plan 3 Mem nd submit the
form to both employers.
Note: Both employers must report the trg

TRS Plan 3 to DRS. This will eng
are transferred to TRS Plan

Q13: On what account balancelivthe 4Q

Al3: In May 1997, all active TR3 iveg dirdlingrihat gave them
‘ ~ their January 1, 1996, estimated

Q14:

Al4:

arch 1998. This #Wresult in members’&ceiving timely access to the
ent transfer payment and the market earnings to which they are entitled.
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Members’ Access to Defined Contribution Account Balance

Q15: When will the 40 percent transfer payment be applied to the TRS Pla
member’s account?

Al5: The 40 percent transfer payment will be applied to me “sunts on {4

business day of March 1998, however, membdt ot eaccess tg r 4%

percent transfer payment until March 4, 1998, and jided:

» all criteria for receiving the transfer payment have ; and

» all transfer data has been processed at DRS with
1998 monthly transmittal report processing.

of the January

Q16: How will the 40 percent transfer payment be ig or the me

AlG6: The 40 percent transfer payment will bgl#blied 0t invegment program the
member has on record with DRS at time of s ple, if the January
1998 monthly transmittal report spgfies the g Ontributions be
invested in the Washington Stajcgvestme ' vestment program, then
the transfer payment will be fg ded to

If the most recent record gaifies the vestment Program, the
conyibutions will be fglwvaged to IC orporation (RC). The 40

) Il be alloc pio the current allocation
. If the TS as not established individual allocations
) by 1:00 p.m. Pacific standard time, March 3, 1998,
il be allocated to the money market fund within the
pO8, the member is free to move the money as he
0 via their Automated Service Line at
eir Web-siténtip://www/icmarc.org/trs3 to

Kk Week of Sg

Pmber 15: RC will mail a video cassette with a cover letter to employers.

ere are two videos on one cassette entitled “Fundamentals of Investing” and
“TRS Plan 3 Investment Programs and Services.” This information is being
provided as an additional resource for members who are unable to attend one
of RC’s Investment Education seminars.
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» September 24: DRS will mail letters to members reminding them of the transfer
deadline in order to receive the 40 percent transfer payment. The letter reiterate
services available to aid them in making their decisions.

> Week of October 20: DRS will mail the TRS Plan 3 Newsidater to

» October 22Retirement Outlookformerly calledThe DR gatlletinwill begy®
employers.

We appreciate your assistance in distributing this information.
You can review information that RC is providing directly to TRS

their Web-site ahttp://www.icmarc.org/trs3. Look for theTRS P|
Your Quarterly Statement

gbers by accessing
A Guide to

TRS Plan 3 financial modeling software is available frondl pnal Tech
employers and members. The software can be dowg I's Web-
http://www.fin-ed.com/trs2to3.shtml or diskettes3 obt2 gtactingdeY | directly at
1-800-453-0321.

c.(ETI) to

The DRS Web-site will bapdated with eac DRS p@@lication. j®need additional TRS

Plan 2 and Plan 3 information, please cg t the TRMFSection ajB60) 709-4700. If you need
assistance reporting transfer informatj pcase cglpct the Engloyer Support Services (ESS)
Unit at (360) 753-8696.

Chief of Operat
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1997 DRS Notices

For a copy of a Notice, call (360) 586-4515.

Notice Applies to/
No. Subject matter

97-001 All Employers

Summary of 1997 Legisliain.
97-002 All Employers

New Reporting Procedures When Hiring Retirees
97-003 All Employers

Contribution Rate Changes
97-004 All LEOFF Employers

New Sections to WA@15-104/Basic Salary for LEOFF
97-005 All TRS Employers

Members’ Annual Staments and Sequeng Informatj
97-006 All TRS Employers

Processing the 40 Percent Transfer Payme
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